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Part B:
[bookmark: _Toc7939234] Importance of effective teamwork and coordination of activities in future studies and professional practice.
           Effective teamwork and coordination of activities in future studies and professional practice is significant as it enables the team members to have a variety of skills that are beyond the scope of single team member, encourages good interpersonal relations and communication among team members, creates work synergy and commitment, coordinating individual activities towards a common goal and giving group members a sense of belonging.
          Firstly, I discovered that effective teamwork and coordination of activities was very important as it enabled team members to have a variety of skills that are beyond the scope of one group member (Grover, Porter & Morphet, 2017). During any teamwork exercise, each individual group member inputs a new idea that can have immense benefits to the whole team. During such an exercise all members accrued a lot of benefits as they learned new skills and techniques from group members (Grover, Porter & Morphet, 2017).
         Effective teamwork and coordination of activities enabled us to have great interpersonal relations and communication among team members. Working as a team, we learned how to listen and speak appropriately with different team members (Grover, Porter & Morphet, 2017). Turn-taking took the center stage as we ensured that everyone had a chance of participating in the group. Through this, team members enhanced their oratory skills, an aspect useful in the future endeavors for each individual (Bender, 2016). Again, interpersonal relations among individuals in our group improved greatly. Group members easily interacted with each other ensure that challenges they faced individual were solved collectively. And since collective problem solving is essential in any organization, we endeared ourselves to always solve problems that each individual team member faced in the tasked assigned to us.
      Teamwork also promoted work synergy and commitment. Since each team member was assigned a role in our group, they learned that commitment is one of the greatest ingredients for the success of any great team. Each member had to accomplish tasks assigned to them at the right time for the good of the whole team (Bender, 2016). Similarly, we learned that the spirit of commitment was an essential aspect that was considered once a person was hired. Therefore, in order to practice for future employability, our team members remained committed to the roles assigned us and ensured that we finished them completely in preparation of the future (Grover, Porter & Morphet, 2017). Since the work is done in a group, tasks become easier to finish enhancing work synergy.
[bookmark: _GoBack]Again, effective teamwork and coordination of activities enabled us to learn how common goals could be achieved through teamwork giving team members a sense of belonging (Bender, 2016). We learned that even though we had different tasks in the group, we had to be sure that each person did their assignments in line the objectives of the group (Grover, Porter & Morphet, 2017). Tasks were done easily through following the guidelines of the group and no individual could deflect from the group. Besides, team members felt that they were in a group that they identified with since they had participated in it.
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